Pre-text ADU Minimum Rate Card 2026

The following table is a MINIMUM FEE SCHEDULE for our members. Except in justified cases, fees should not fall below the minimum rates listed here. Such exceptions
include, for example: non-commercial projects, student and debut films, or »favors for friends«. The requirement for these minimum fees is based on the job profiles
defined by the ADU and reflects the high qualifications of its members.

The structure of fee rates is based on the UK system. This means that the minimum fee is directly determined by the PROJECT TYPE and the BUDGET SIZE of the project.
Particularly in the professional groups represented by the ADU, the job requirements and responsibilities for a project are closely linked to the project’s size, format and
budget.

The minimum fees listed were derived from a comprehensive, anonymous survey conducted within the ADU, which included over 350 data points. The survey covered fees
and data from 2022 to 2024. The subsequent regular fee increases under the TV FFS collective agreement were taken into account.

We consider this MINIMUM FEE REQUIREMENT to be fair for both sides: fair for our qualified members, whose working hours are compensated accordingly without
fundamentally calling the fee structure into question, and fair for production companies, as we offer models with tiered partial flat rates in addition to the industry-standard
50-hour model. These continue to be based on a 5-day workweek, but allow employees to forgo the overtime premiums set by the TV FFS within their allotted hours. Overtime
hours that exceed the flat-rate allowances must still be accurately recorded and compensated with all premiums in accordance with the TV FFS.

The ADU minimum wage table lists three weekly hour models. In addition to the regular 50-hour rates for 5-day weeks plus all surcharges according to the TV FFS collective
agreement, we also offer a 55-hour and a 60-hour partial flat rate, which, however, still apply to 5-day weeks (see also point 6). These partial flat rates already include 51 or 56
to 60 working hours, as well as the overtime surcharges that would normally apply to them. The goal is to agree on a partial flat rate for more complex, labor-intensive
productions, which allows a large portion of overtime to be compensated in an unbureaucratic manner. Unused hours cannot be deducted from the agreed-upon partial flat
rates or offset against weeks with longer working hours. We would also like to clarify that, under the regular premium system of the TV FFS collective agreement, premiums
may be payable for the 50-hour model as of January 1, 2025, even before the 50th weekly working hour is reached (see Section 5.4.3.2). Such surcharges are not included in
our 50-hour rates but are payable in addition to them.

The ADU firmly rejects any further generalizations beyond the models mentioned, especially since working more than 60 hours per week is generally no longer permitted (see
TV FFS, Section 5.2.5). This also applies to pre-production periods.

Every ADU member is free to negotiate higher rates based on their professional experience and/or the increased complexity of a project.

All other provisions of the TV FFS, as currently in effect, apply to ADU members - regardless of the negotiated fee. This includes, in particular, the provisions regarding vacation,
other allowances (night shifts, the 6th and 7th working days of the week, work on Saturdays, Sundays, and public holidays), so-called reduced working hours days (AZK), as well
as expenses and contributions to pension funds and/or other retirement funds. In addition, a daily fee is generally payable for each full day of work performed beyond the 5-day
workweek. These amounts cannot be offset against so-called “above-scale” fees and therefore remain unaffected.

For ADU members, only the time actually spent away from work counts as break time. Lunch breaks during which work is performed, as well as preparatory and follow-up work
before and after shooting or preparation days, are recorded and billed as regular working hours.

The ADU is firmly opposed to reducing rest and break periods and advocates introducing shift systems in critical cases. If, in individual cases, it is nevertheless not feasible from
a production standpoint to fully grant breaks and rest periods, a compensatory arrangement may be agreed upon for such working hours - but only with the employee’s consent
- based on the industry-standard premium rates for shortfall in rest periods. Such consent always applies only to the specific individual case. Under no circumstances may such
work be mandated.

Film professionals regularly bring their own equipment and software of considerable value to their productions. In doing so, they relieve production companies of the obligation
to provide work equipment. The ADU therefore welcomes the growing practice of establishing usage fees for personal computers, tablets, cell phone contracts, software, etc. in
the industry (so-called “box rental”), and recommends addressing this issue in every contract negotiation and setting it forth in writing. The specific amount of compensation
depends heavily on the individual circumstances of each case. However, it is expressly intended to cover only the wear and tear on work equipment and cannot be used to justify
lower wages.

Effective January 1, 2026
through December 31, 2026
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ADU Minimum Rate Card 2026

Position  Categories’  Cinema / Series budget 50h Minimum Rate® 55h Minimum Rate 60h Minimum Rate ~Minimum-Day Rate *
TV-Budget for 6 x 45min?
1.RA A unter 1,4 Mio € unter 3,0 Mio € 1.632 € 1.795€ 2.056 € 375 €
B 1,4 bis 3,5 Mio € 3,1 bis 6,3 Mio € 1.795 € 1.975€ 2262 € 413 €
C 3,6 bis 7 Mio € 6,4 bis 11 Mio € 1.836 € 2.020€ 2.313€ 422 €
D 7,1 bis 15 Mio € 11,1 bis 24 Mio € 1.918 € 2109 € 2416 € 441 €
E Uiber 15,1 Mio Uber 24 Mio € 1.999 € 2199 € 2.519 € 460 €
2.RA A unter 1,4 Mio € unter 3,0 Mio € 1.050 € 1.155€ 1.323 € 242 €
B 1,4 bis 3,5 Mio € 3,1 bis 6,3 Mio € 1.155 € 1.271€ 1.455 € 266 €
C 3,6 bis 7 Mio € 6,4 bis 11 Mio € 1.181 € 1.299 € 1.488 € 272 €
D 7,1 bis 15 Mio € 11,1 bis 24 Mio € 1.234 € 1.357 € 1.555 € 284 €
E Uber 15,1 Mio € Uber 24 Mio € 1.286 € 1.415€ 1.621 € 296 €
1st AD A unter 1,4 Mio € unter 3,0 Mio € 1.824 € 2.006 € 2298 € 420 €
B 1,4 bis 3,5 Mio € 3,1 bis 6,3 Mio € 2.006 € 2207 € 2528 € 461 €
C 3,6 bis 7 Mio € 6,4 bis 11 Mio € 2.052 € 29257 € 2.586 € 472 €
D 7,1 bis 15 Mio € 11,1 bis 24 Mio € 2.143 € 2358 € 2.700 € 493 €
E Uber 15,1 Mio € Uber 24 Mio € 2.234 € 2458 € 2815€ 514 €
2nd AD A unter 1,4 Mio € unter 3,0 Mio € 1.463 € 1.609 € 1.843 € 336 €
B 1,4 bis 3,5 Mio € 3,1 bis 6,3 Mio € 1.609 € 1.770 € 2.028 € 370 €
C 3,6 bis 7 Mio € 6,4 bis 11 Mio € 1.646 € 1.810€ 2074 € 379 €
D 7,1 bis 15 Mio € 11,1 bis 24 Mio € 1.719 € 1.891¢€ 2.166 € 395 €
E tber 15,1 Mio € Uber 24 Mio € 1.792 € 1.971¢€ 2.258 € 412 €
2nd AD Crowd A unter 1,4 Mio € unter 3,0 Mio € 1.216 € 1.338 € 1.532 € 280 €
B 1,4 bis 3,5 Mio € 3,1 bis 6,3 Mio € 1.338 € 1471 € 1.685 € 308 €
C 3,6 bis 7 Mio € 6,4 bis 11 Mio € 1.368 € 1.505 € 1.724 € 315€
D 7,1 bis 15 Mio € 11,1 bis 24 Mio € 1.398 € 1.538 € 1.762 € 322€
E Uber 15,1 Mio € Uber 24 Mio € 1.490 € 1.639 € 1.877 € 343 €
3rd AD A unter 1,4 Mio € unter 3,0 Mio € 1.050 € 1.155€ 1.323 € 242 €
B 1,4 bis 3,5 Mio € 3,1 bis 6,3 Mio € 1.155 € 1.271€ 1.455 € 266 €
€ 3,6 bis 7 Mio € 6,4 bis 11 Mio € 1.181 € 1.299 € 1.488 € 272 €
D 7,1 bis 15 Mio € 11,1 bis 24 Mio € 1.234 € 1.357 € 1.555€ 284 €
E ber 15,1 Mio € Uber 24 Mio € 1.286 € 1.415€ 1.621€ 296 €
AD-PAs A unter 1,4 Mio € unter 3,0 Mio € 719 € 791€ 906 € 165 €
B 1,4 bis 3,5 Mio € 3,1 bis 6,3 Mio € 791 € 870 € 997 € 182 €
C 3,6 bis 7 Mio € 6,4 bis 11 Mio € 809 € 890 € 1.019 € 186 €
D 7,1 bis 15 Mio € 11,1 bis 24 Mio € 845 € 929 € 1.064 € 194 € Effective January 1, 2026
E Uber 15,1 Mio € Uber 24 Mio € 881 € 969 € 1.110€ 203 € through December 31, 2026

1 Depending on the budget category, the minimum fees are increased to reflect the significantly higher demands and responsibilities.

2 The budget limits for series are determined based on the price per minute of the broadcast. Category A corresponds to budgets up to €11,100, B up to €23,100, C up to €40,000, D up to €89,000, and E anything above €89,000 per minute
of broadcast (e.g., 8x60min for €12 million = €25,000 per minute — Category C). The minimum fees for other formats, apart from the 6x45min used here, can be appropriately converted based on this model.

3 The 50-hour minimum fee is not a flat rate for 50 hours, but rather the fee that includes all surcharges according to the TV FFS agreement, where surcharges may be applied even under 50 hours.

4 For engagements under 7 days where no vacation is involved, this fee applies for 10 hours. Overtime beyond that will be paid according to the TV FFS agreement, with full surcharges.

Assistant Directors Union e.V. Heinrich-Roller-Strasse 23 | 10405 Berlin | info@ad-union.org



	Pre-text ADU Minimum Rate Card 2026
	The following table is a MINIMUM FEE SCHEDULE for our members. Except in justified cases, fees should not fall below the minimum rates listed here. Such exceptions include, for example: non-commercial projects, student and debut films, or »favors for friends«. The requirement for these minimum fees is based on the job profiles defined by the ADU and reflects the high qualifications of its members.
	The structure of fee rates is based on the UK system. This means that the minimum fee is directly determined by the PROJECT TYPE and the BUDGET SIZE of the project. Particularly in the professional groups represented by the ADU, the job requirements and responsibilities for a project are closely linked to the project’s size, format and budget.
	The minimum fees listed were derived from a comprehensive, anonymous survey conducted within the ADU, which included over 350 data points. The survey covered fees and data from 2022 to 2024. The subsequent regular fee increases under the TV FFS collective agreement were taken into account.  We consider this MINIMUM FEE REQUIREMENT to be fair for both sides: fair for our qualified members, whose working hours are compensated accordingly without fundamentally calling the fee structure into question, and fair for production companies, as we offer models with tiered partial flat rates in addition to the industry-standard 50-hour model. These continue to be based on a 5-day workweek, but allow employees to forgo the overtime premiums set by the TV FFS within their allotted hours. Overtime hours that exceed the flat-rate allowances must still be accurately recorded and compensated with all premiums in accordance with the TV FFS.
	The ADU minimum wage table lists three weekly hour models. In addition to the regular 50-hour rates for 5-day weeks plus all surcharges according to the TV FFS collective agreement, we also offer a 55-hour and a 60-hour partial flat rate, which, however, still apply to 5-day weeks (see also point 6). These partial flat rates already include 51 or 56 to 60 working hours, as well as the overtime surcharges that would normally apply to them. The goal is to agree on a partial flat rate for more complex, labor-intensive productions, which allows a large portion of overtime to be compensated in an unbureaucratic manner. Unused hours cannot be deducted from the agreed-upon partial flat rates or offset against weeks with longer working hours. We would also like to clarify that, under the regular premium system of the TV FFS collective agreement, premiums may be payable for the 50-hour model as of January 1, 2025, even before the 50th weekly working hour is reached (see Section 5.4.3.2). Such surcharges are not included in our 50-hour rates but are payable in addition to them.  The ADU firmly rejects any further generalizations beyond the models mentioned, especially since working more than 60 hours per week is generally no longer permitted (see TV FFS, Section 5.2.5). This also applies to pre-production periods.
	Every ADU member is free to negotiate higher rates based on their professional experience and/or the increased complexity of a project.
	All other provisions of the TV FFS, as currently in effect, apply to ADU members - regardless of the negotiated fee. This includes, in particular, the provisions regarding vacation, other allowances (night shifts, the 6th and 7th working days of the week, work on Saturdays, Sundays, and public holidays), so-called reduced working hours days (AZK), as well as expenses and contributions to pension funds and/or other retirement funds. In addition, a daily fee is generally payable for each full day of work performed beyond the 5-day workweek. These amounts cannot be offset against so-called “above-scale” fees and therefore remain unaffected.
	For ADU members, only the time actually spent away from work counts as break time. Lunch breaks during which work is performed, as well as preparatory and follow-up work before and after shooting or preparation days, are recorded and billed as regular working hours.
	The ADU is firmly opposed to reducing rest and break periods and advocates introducing shift systems in critical cases. If, in individual cases, it is nevertheless not feasible from a production standpoint to fully grant breaks and rest periods, a compensatory arrangement may be agreed upon for such working hours - but only with the employee’s consent - based on the industry-standard premium rates for shortfall in rest periods. Such consent always applies only to the specific individual case. Under no circumstances may such work be mandated.
	Film professionals regularly bring their own equipment and software of considerable value to their productions. In doing so, they relieve production companies of the obligation to provide work equipment. The ADU therefore welcomes the growing practice of establishing usage fees for personal computers, tablets, cell phone contracts, software, etc. in the industry (so-called “box rental”), and recommends addressing this issue in every contract negotiation and setting it forth in writing. The specific amount of compensation depends heavily on the individual circumstances of each case. However, it is expressly intended to cover only the wear and tear on work equipment and cannot be used to justify lower wages.
	Effective January 1, 2026 through December 31, 2026


	ADU Minimum Rate Card 2026
	Series budget  for 6 x 45min


